
believe Canadian Companies 
Could reduCe Child labour by  

investigating their supply sourCes*

89perCent

no Child For sale

make a Commitment. Children’s rights are proteCted when organizations  
are proaCtive, Fully Committing to the Cause. 

it’s everyone’s business
child labour: 

step 1: respeCt and  
support Child rights 
Integrate child rights into human 
rights policies and codes of conduct 
to ensure you are actively preventing 
child labour. Ensure these policies 
and codes adhere to internation-
al and regional laws, conventions 
or protocols, and include a clause 
clearly stating that your organization 
prohibits all forms of child labour 
as outlined by International Labour  
Organization Conventions 138 and 
182. Ensure child protection policies 
and practices are communicated 
widely within your organization and 
with all key stakeholders, and that 
training and resources are provided 
for implementation.

step 2: develop Clear  
supplier ContraCts that  
prohibit Child labour  
in all Forms  
Ensure clauses include both direct 
suppliers and potential subcontrac-
tors. Make sure that where child 

labour is discovered, a clear remedi-
ation policy is in place that is in the 
best interests of the child and does 
not simply send them away. Remedi-
ation policies should act to improve 
families’ situations, so they will not 
feel pressured to send their children 
to work.

step 3: learn where you 
are at risk 
Look internally at policies, procedures, 
operations and practices. Map 
out your supply chain and identify 
where you may be most at risk of 
child labour occuring. Review World 
Vision’s risk map to understand the 
prevalence of child labour at each 
step in the chain. Go to www.nochild-
forsale.ca/resources to learn.

step 4: partner with loCal 
ngos and government
Work with community-based groups 
and organizations that have experi-
ence and knowledge in creating safe 
environments for children. In collab-
oration, you can help to promote 
education and develop sustainable 
solutions to address the root causes 
of child labour.

*Ipsos Reid: The Ipsos Reid survey was conducted between March 4 and 9, 2015 on behalf of World 
Vision Canada. The results are based on a sample of n=1,007 Canadian adults in the general popula-

tion and are accurate to within +/-3.5 percentage points, 19 times out of 20.

10 steps your Company Can take to prevent Child labour in its supply Chains:

http://nochildforsale.ca/resources/


no Child For sale

it’s everyone’s business
child labour: 

step 5: promote deCent 
work For older youth
Where local laws allow children that 
are 15-18 years to work, consult 
with child labourers, labour asso-
ciations and other stakeholders to  
identify decent, age-appropriate  
work. Under no circumstances should 
children of any age be exposed to 
3D labour, work that is dirty, danger-
ous or degrading. 

step 6: pay a living wage 
to your employees
When parents earn enough to 
meet basic needs, families are not 
desperate to send their children to 
work to earn additional income.

step 7: monitor and  
report on progress 
Ensure that you and your suppli-
ers are walking the talk of your  
policies and codes of conduct.  
Regularly track your performance 
by using appropriate measurement 
tools and communicate your prog-
ress and challenges through sustain-
ability reports. Access the resourc-
es of third-party and independent  
auditors to ensure credibility.

step 8: support supply 
Chain transparenCy  
Make information on your supply 
chain activities publicly available, 
including efforts to monitor, address, 
and prevent child labour, so that 
consumers and investors have the 
information they need [to ensure 
they are not contributing to the 
problem].

step 9: partiCipate  
in multi-stakeholder 
initiatives and Campaigns
These actions will help combat child 
labour, promote education, and sup-
port skills training locally, nationally, 
regionally and globally. Encourage 
industry peers to raise working stan-
dards and proactively address child 
labour in their supply chains.
 

step 10: work with your 
employees and partners 
Ensure your company has policies 
and practices that protect the right 
to collective bargaining and free-
dom of association. Companies 
need to treat trade unions as part-
ners rather than adversaries.

These resources provide further  
details and international standards on 
child labour and how to address it: 

1. Child Rights and Business  
Principles

2. SEDEX Child Labour Fact Sheet
3. Preventing Child Labour in Home 

Based Crafts Production–A  
ToolKit for Business

4. ILO Guide for Employers:  
Eliminating Child Labour Guide 2

5. International Programme on 
the Elimination of Child Labour 
(IPEC)

6. Stop Child Labour–Action  
Plan for Companies to Combat 
Child Labour 

7. Ethical Trading Initiative:  
Child Labour

8. Fair Labor Association  
ToolKit for Companies

9. UN Convention on the Rights of 
the Child (Article 32)

10. UN Global Compact (Principle 5)
11. ILO Conventions 182 and 138 
12. US Department of Labor:  

Reducing Child Labor and  
Forced Labor–A ToolKit for  
Responsible Business 

13. US Department of Labour:  
Findings on the Worst Forms  
of Child Labor

want more 
inFormation?  

http://www.unicef.org/csr/12.htm
http://www.sedexglobal.com/wp-content/uploads/2012/03/Children_9-March-2012-v10_FINAL.pdf
http://www.traidcraft.co.uk/media/ffa2ebb4-dbc5-4706-88bc-22caf404c890
http://www.ilo.org/public/english/dialogue/actemp/downloads/projects/child_guide2_en.pdf
http://www.ilo.org/ipec/lang--en/index.htm
http://www.stopchildlabour.eu/Stop-Childlabour/What-you-can-do/As-a-company-or-organisation
http://www.ethicaltrade.org/
http://www.fairlabor.org/blog/entry/department-labor-launches-toolkit-help-companies-combat-child-labor
http://www.ohchr.org/en/professionalinterest/pages/crc.aspx
https://www.unglobalcompact.org/AboutTheGC/TheTenPrinciples/principle5.html
http://www.ilo.org/ipec/facts/ILOconventionsonchildlabour/lang--en/index.htm
http://www.dol.gov/ilab/child-forced-labor/
http://www.dol.gov/ilab/reports/child-labor/findings/



